
O’HANLON, DEMERATH & CASTILLO
ATTORNEYS AND COUNSELORS AT LAW

808 WEST AVENUE 
AUSTIN, TEXAS 78701 

TELEPHONE: (512) 494-9949 
FACSIMILE: (512) 494-9919 

October 3, 2018 

Local Government Assistance & Economic Analysis 
Texas Comptroller of Public Accounts 
P.O. Box 13528 
Austin, Texas 78711-3528 

RE:  1287-Supplement001 to the Danbury Independent School District from Myrtle Solar 
LLC. 

To the Local Government Assistance & Economic Analysis Division: 

Enclosed is Supplement001 between Danbury ISD and Myrtle Solar LLC. The following changes 
have been made: 

1. Tab 12 – Job Wavier Letter has been updated

A copy of the supplement will be submitted to the Brazoria County Appraisal District.       

Sincerely, 

Kevin O’Hanlon 
School District Consultant 

Cc: Brazoria County Appraisal District   
Myrtle Solar LLC 
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September 19th, 2018 

Mr. Greg Anderson, Superintendent 
Danbury Independent School District 
5611 Panther Drive 
Danbury, Texas 79501 

RE: Chapter 313 Job Waiver Request 

Dear Mr. Anderson, 

Myrtle Solar LLC requests that the Danbury Independent School District’s Board of Trustees waive the 
job requirement provision as allowed by Section 313.025(f-1) of the tax code. This waiver would be 
based on the school district’s board findings that the jobs creation requirement exceeds the industry 
standard for the number of employees reasonably necessary for the operation of the facility of the 
property owner that is described in the application. 

Myrtle Solar LLC requests that the Danbury ISD makes such finding and waive the job creation 
requirement for 10 permanent jobs. In line with current industry standards for job requirements, 
Myrtles Solar LLC has committed to create two (2) qualifying job in Danbury ISD. 

Solar projects create many full and part-time, but temporary jobs during the construction phase of the 
project. However, they require a relatively small number of highly-skilled technicians to operate and 
maintain the project after commercial operation commences. Per industry standard of one employee 
(1) per every  100MW, a 200MW facility would require 2FTE. The waiver is for 2 employees.

The permanent employees of a solar project maintain and service PV panels and inverters, 
underground electrical connections, substations and other infrastructure associated with the safe and 
reliable operation of the project. In addition to the onsite employees, there may be managers or 
technicians who support the project from offsite locations. 

Sincerely, 

Mike Fry, 
Director-Energy Services 
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