
Attachment to Application for Chapter 313 Appraised Value Limitation
by Bearkat Wind Energy I, LLC to Glasscock ISD

Attachment 13

a. Average weekly wage for all jobs (all industries) in the county

Year Period Area Ownership Division Level
Ind
Code Industry

Avg Weekly
Wages

2016
1st
Qtr

Glasscock
County Private 0 0 10

Total, All
Industries $1,021

2015
2nd
Qtr

Glasscock
County Private 0 0 10

Total, All
Industries $927

2015
3rd
Qtr

Glasscock
County Private 0 0 10

Total, All
Industries $777

2015
4th
Qtr

Glasscock
County Private 0 0 10

Total, All
Industries $882
Average: $901.75

Source Data: Texas Workforce Commission:
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b. 110% of the average weekly wage for manufacturing jobs in the region

Year Period Area Ownership
Ind
Code Industry

Avg Weekly
Wages

2016
1st
Qtr

Permian Basin
WDA Private 31-33 Manufacturing $1,175

2015
2nd
Qtr

Permian Basin
WDA Private 31-33 Manufacturing $1,262

2015
3rd
Qtr

Permian Basin
WDA Private 31-33 Manufacturing $1,172

2015
4th
Qtr

Permian Basin
WDA Private 31-33 Manufacturing $1,339

Average $1,237

Source Data: Texas Workforce Commission
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c. 110% of the average weekly wage for manufacturing jobs in the region

$57,621/52 = $1,109 per week

The annual salary for the Permian Basin Regional Planning Commission as published by
the Texas Occupational Employment and Wages in July 2015:

$52,382 x 1.1 = $57,621
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Applicant Name Form 50-296A

ISD Name Revised Feb 2014

Non-Qualifying Jobs

Column A Column B Column C Column D Column E

Year
School Year

(YYYY-YYYY)

Tax Year
(Actual tax year)

YYYY
Number of Construction FTE's

or man-hours (specify)
Average annual wage rates for

construction workers

Number of non-qualifying jobs
applicant estimates it will

create (cumulative)

Number of new qualifying jobs
applicant commits to create
meeting all criteria of Sec.
313.021(3) (cumulative)

Average annual wage of new
qualifying jobs

Each year prior to start of
Value Limitation Period
Insert as many rows as necessary

0 2016-2017 2016 0 -$ N/A 0 N/A

Each year prior to start of
Value Limitation Period
Insert as many rows as necessary

0 2017-2018 2017 150 FTE 52,364.00$ N/A 0 N/A

1 2018-2019 2018 0 5 57,700.00$

2 2019-2020 2019 0 5 57,700.00$

3 2020-2021 2020 0 5 57,700.00$

4 2021-2022 2021 0 5 57,700.00$

5 2022-2023 2022 0 5 57,700.00$

6 2023-2024 2023 0 5 57,700.00$

7 2024-2025 2024 0 5 57,700.00$

8 2025-2026 2025 0 5 57,700.00$

9 2026-2027 2026 0 5 57,700.00$

10 2027-2028 2027 0 5 57,700.00$

Years Following                   Value
Limitation Period

11
through

26
2028-2044 2028-2044 0 5 57,700.00$

Notes: See TAC 9.1051 for definition of non-qualifying jobs.
Only include jobs on the project site in this school district.

C1.  Yes No

C1a.  Yes No

C1b.  Yes No

Schedule C:  Employment Information

Bearkat Wind Energy I
Glasscock County ISD

Construction Qualifying Jobs

Value Limitation Period
The qualifying time period could overlap the value

limitation period.

Are the cumulative number of qualifying jobs listed in Column D less than the number of qualifying jobs required by statute?       (25 qualifying jobs in
Subchapter B districts, 10 qualifying jobs in Subchapter C districts)
If yes, answer the following two questions:

Will the applicant request a job waiver, as provided under 313.025(f-1)?

Will the applicant avail itself of the provision in 313.021(3)(F)?

X X

X

X X


